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The	Field	School	is	commi6ed	to	a	meaningful,	
joyful	and	relevant	educa@on	for	all	of	its	
students.	In	and	out	of	the	classroom	the	
program	fosters	self-awareness,	intellectual	and	
crea@ve	curiosity,	and	compassion.	Field	is	a	
place	where	students	both	discover	and	can	be	
themselves,	supported	by	adults	who	believe	
deeply	in	the	power	of	rela@onships	and	the	
dignity	and	uniqueness	of	every	individual.	A	
visitor	to	the	school	would	see	busy	classrooms	
with	students	and	teachers	engaged	in	project	
based,	inquiry	focused	and	experien@al	
learning.	A6en@on	to	the	whole	child	isn’t	just	a	
concept	at	Field,	it	is	a	core	belief	that	
permeates	every	aspect	of	school	life.

MISSION	AND	HISTORY

“Self-Discovery.	Skills	of	Mind.	Generosity	of	Heart”:	
this	is	Field’s	en@re	mission	statement.	The	school	
opened	with	44	students	above	a	dry-cleaner	shop	on	
Dupont	Circle.	The	student	body	has	grown	nearly	
ten-fold,	the	current	campus	and	seSng	are	nothing	
less	than	spectacular,	the	program	is	broad,	rich,	and	
diverse,	but	the	founding	principles	are	as	strong	as	
they	were	in	1972.	Field	remains	commi6ed	to	
serving	all	students	well,	discovering	themselves	
through	hard	work,	in	league	with	a	commi6ed	
faculty,	in	a	culture	that	nurtures	kindness,	humor,	
and	compassion.

The	D.C.	community	quickly	discovered	the	magic	of	
Field	and	in	two	years	the	school	had	outgrown	its	
original	space.	In	the	spring	of	1974,	a	procession	of	
students,	teachers,	and	parents	marched	up	
Connec@cut	Avenue	carrying	desks,	chairs,	and	books	
to	a	townhouse	on	Wyoming	Avenue.	Soon	a	second	
building	was	acquired	but	by	the	late	90s,	the	school	
was	burs@ng	at	the	seams.	The	school’s	mo6o,	“Aude	
Sapere”—Dare	to	be	Wise—was	exemplified	by	the	
courageous,	forward-thinking	board	of	trustees	when	
it	bought	the	10-acre	Cafritz	estate	on	Foxhall	Road.	
The	school	spent	three	years	building	classrooms,	
labs,	a	gymnasium	and	an	athle@c	field	and,	in	2002,	
moved	to	its	permanent	home.
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CAMPUS
It	is	rare	that	buildings	and	a	campus	so	perfectly	suit	
a	school’s	mission.	Field	values	individuality	and	
rela@onships	above	all	else	and	the	architecture	of	
the	school	reflects	those	values.	The	Art	Deco	Cafritz	
home,	which	is	high	on	a	hill	overlooking	the	
Washington	Monument	in	the	distance,	has	been	
carefully	preserved	and	integrated	with	buildings	that	
emphasize	in@macy	and	closeness.	Field’s	classes	are	
small	and	the	rooms	and	hallways	are	designed	to	
feel	like	part	of	a	home.	There	are	recently	renovated	
large	public	sea@ng	and	mee@ng	areas,	furnished	
with	comfortable	chairs	and	couches,	where	Field	
students	and	teachers	can	meet	and	talk	in	ways	that	
promote	the	close	rela@onships	that	embody	the	
school	culture.	There	are	three	lunch	areas,	each	
serving	different	offerings,	adding	to	the	personalized	
and	family-like	atmosphere	of	the	school.	Offices	are	
spread	throughout	the	buildings	and	integrated	with	
teaching	and	learning	spaces.	Art	studios,	a	black	box	
theater,	a	state-of-the-art	music	studio,	a	large	
gymnasium	and	a	modern	playing	field	complete	a	
campus	that	is	extremely	well-suited	for	the	350	
students	and	the	almost	100	adults	who	work	side-
by-side	with	them.

Director of Advancement
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COMMUNITY	OF	THE	SCHOOL
The	Field	School	is	commi6ed	to	crea@ng	and	
suppor@ng	a	diverse	community.	That	diversity	is	well	
reflected	in	the	families	who	come	to	the	school.	
There	is	a	wide	range	of	background,	race,	ethnicity,	
and	culture—as	is	typical	of	the	greater	Metro	area.	
The	school’s	program	reflects	and	respects	that	
diversity.	Like	many	schools,	Field	con@nues	to	strive	
to	create	greater	diversity	in	its	faculty	and	
administra@on.	The	school’s	history	and	culture	of	
serving	a	wide	range	of	students	is	best	served	by	a	
similarly	heterogeneous	mix	among	the	adults	who	
work	at	Field.

Students
Field	students	are	wonderful	and	express	their	love	
for	their	school	with	a	passion	that	is	immediately	
evident.	They	are	diverse	in	background	and	
interests,	outspoken	in	their	opinions,	and	bold	in	
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their	ideas.	A	strong	sense	of	
individuality	pervades—everyone	at	
Field	is	called	by	their	first	name	and	
there	is	a	strong	suppor@ve	culture	
among	the	students.	Rela@onships	
occur	across	grade,	gender,	and	
racial	and	ethnic	lines	and	there	is	a	
palpable	sense	of	respect	among	all	
the	members	of	the	Field	
community.	The	students	are	hugely	
crea@ve	in	their	approach	to	
learning,	the	arts,	and	athle@cs.	
College	placement	fits	the	mission	of	
the	school,	viz.	students	matriculate	
to	right-fit	colleges	that	match	their	
varied	interests	and	passions.

Faculty	and	Staff
From	the	outset,	founder	Elizabeth	
Ely	believed	that	teachers	who	were	
knowledgeable	and	passionate	
about	their	subject	ma6er	would	
make	the	best	mentors	and	role	
models	for	students.	Field	looks	to	
add	imagina@ve	and	curious	
teachers/staff	along	with	the	
established	cohort	to	create	a	range	
of	experiences	and	styles	that	best	

suit	the	student	body.	Small	classes,	
some	as	few	as	three	or	four	but	
averaging	about	11,	create	a	learning	
environment	where	no	one	goes	
unno@ced.	The	teachers	who	thrive	
at	Field	create	close	rela@onships	
with	students	and	truly	love	what	
they	teach	and	the	environment	in	
which	they	work.	

The	staff	members	who	support	all	
aspects	of	the	school	are	as	
commi6ed	as	the	rest	of	the	
community.	Many	bring	experiences	
from	outside	of	Field	and	that	
perspec@ve	is	welcome	and	
honored.	Field	is	mindful	of	their	
inclusion	in	communica@ons	and	in	
all-school	ac@vi@es.

Administra3on
Field’s	administra@ve	structure	is	
student	centered	with	a	strong	focus	
on	teaching	and	learning	including	
division	directors,	a	dean	of	
instruc@on,	a	dean	of	innova@on	and	
experien@al	learning	and	a	full-@me	
instruc@onal	coach.	The	recently	

expanded	Student	Support	Office	
now	includes	a	director,	two	
counselors	and	an	academic	
services	coordinator.	All	of	this	plus	
outward	facing	areas,	viz.	
admissions,	advancement,	finance,	
and	facili@es.	The	administra@on	is	
passionately	commi6ed	to	the	
mission	of	Field.
	
Parents
There	is	a	high	degree	of	
sa@sfac@on	among	the	Field	
parents.	Many	say	that	the	school	
has	been	a	great	source	of	joy	for	
their	children;	one	parent	put	it	this	
way:	“I	used	to	have	to	drag	her	out	
of	bed	but	now	that	she	is	at	Field	
she	can’t	wait	to	get	to	school.”	
There	is	ac@ve	parent	par@cipa@on,	
volunteer	and	fund-raising	
ac@vi@es,	and	many	opportuni@es	
for	family	engagement.	Parents	
respect	the	school	for	the	work	it	
does	with	their	children	and	have	
great	faith	in	Field’s	long	record	of	
success	with	each	individual.	
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Alumni
As	one	might	expect,	the	in@mate	and	unique	
culture	at	Field	develops	fierce	loyal@es	and	
strong	memories.	Many	alumni	describe	their	
Field	experience	as	“transforma@ve”.	There	is	a	
fledgling	alumni	associa@on	and	the	school	
hopes	the	con@nued	support	from	alumni	will	
help	it	to	address	some	of	its	advancement	
hopes	and	needs.

Board
The	Field	Board	of	Trustees	is	currently	
composed	of	17	regular	members.	The	Head	of	
School	and	Field	Parent	Associa@on	President	
are	ex	officio	members.	Nimble	and	effec@ve,	
the	Board	has	been	capably	led	and	
understands	its	role	as	a	governing	body,	one	
that	is	focused	on	the	mission	of	the	school,	its	
financial	health	and	sustainability,	and	support	
for	the	Head	of	School.	The	Board	is	following	a	
strategic	long-range	plan	(available	on	the	
website)	that	outlines	its	future	priori@es.	The	
board	meets	seven	@mes	per	year	and	
delegates	detailed	work	to	commi6ees	that	
involve	non-trustees	as	well	as	board	members.	
As	part	of	its	work,	the	Board	has	reviewed	its	
By-Laws	to	further	strengthen	its	commitment	
to	the	advancement	of	the	school.

PROGRAM
In	order	to	fulfill	its	mission,	The	Field	School	
has	developed	a	program	designed	to	stretch	
and	support	students	to	take	intellectual	risks,	
allowing	them	to	discover	and	develop	their	
individual	talents.	

The	Field	in	The	Field	School	refers	to	the	
interdisciplinary,	interconnected	educa@on	
offered	to	its	students.	Rather	than	relying	on	
the	memoriza@on	of	facts	to	pass	a	test—there	
are	no	APs	at	Field—students	are	challenged	to	
think	deeply,	debate,	research,	and	write	
across	a	wide	range	of	subjects.	Field	believes	
that	this	approach	to	inquiry	is	vastly	more	
valuable	than	a	single	test.	Field’s	program	is	
developed	around	the	idea	that	young	people	
must	develop	a	love	of	learning,	an	
understanding	of	themselves,	and	an	
apprecia@on	for	the	impact	they	can	have	on	
their	community.	

As	has	been	the	tradi@on	at	Field	since	its	
founding,	the	arts	are	an	integral	part	of	the	
curriculum.	Students	in	grades	6	through	12	
explore	different	forms	of	self-expression	every	
day,	every	year.	Among	the	range	of	studio	
ac@vi@es	are	two-dimensional	visual	arts,	
photography,	performing	arts,	music,	
journalism,	yearbook,	digital	media,	and	
ceramics.	Instruc@on	is	hands-on	and	work	is	
shared	within	the	school	and	the	outside	
community	through	performances,	exhibi@ons,	
and	publica@ons.

Athle@cs	at	Field	are	inclusive,	ambi@ous,	and	
compe@@ve	by	design.	Every	student	is	
required	to	par@cipate,	and	there	are	no	cuts.	
Students	are	encouraged	to	take	risks,	build	
skills,	and	have	fun.	Field	competes	against	
other	area	independent	schools	in	the	
Potomac	Valley	Athle@c	Conference	and	has	
won	championships	in	volleyball,	track	&	field,	
and	tennis.
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Every	February	regularly	scheduled	
classes	at	Field	stop	to	allow	for	
Intersession,	a	two-week	immersive	
program	that	takes	place	in	
February	for	all	students	in	grades	
6-12.	During	this	@me,	students	will	
have	a	variety	of	opportuni@es	to	
grow	their	curiosity	and	crea@vity.	
While	an	opportunity	to	explore	an	
individual	passion	through	
internships	is	one	op@on	for	older	
students,	the	program	fosters	
collabora@ve	work	between	
students,	faculty	and	the	
community	to	dive	deep	into	
subjects	and	learn	meaningful	and	
relevant	skills	to	be	applied	both	in	
and	out	of	the	classroom.

Mul@cultural	competence	overlays	
all	aspects	of	The	Field	School	
experience	for	students,	faculty,	and	
staff.	The	school	defines	
mul@cultural	competence	as	“the	

crea@on	and	con@nuous	growth	of	a	
community	that	respects	every	
member’s	cultural	history	and	in	
which	each	individual	has	the	
opportunity	to	share	her/his	cultural	
history.”	Mul@ple	@mes	a	year,	the	
school	holds	workshops	led	by	
students	and	faculty	to	further	
mul@cultural	work.	Students	and	
faculty	meet	in	affinity	groups	
throughout	the	year.	Teachers	weave	
this	work	into	their	curricula	from	
grade	6	through	12,	and	all	members	
of	the	community	are	asked	to	reflect	
on	their	mul@ple	iden@@es	and	how	
those	iden@@es	affect	their	
perspec@ves,	biases,	and	interac@ons	
with	others.	

As	students	near	the	end	of	their	
Field	School	years,	the	college	
counseling	program	is	focused	on	
finding	the	right	fit	for	each	student	
rather	than	perceived	pres@ge	of	the	

college.	The	list	of	colleges	a6ended	
by	Field	graduates	is	as	varied	as	
the	range	of	interests,	talents,	and	
learning	styles	among	the	student	
body.	The	school	purposely	holds	
off	the	formal	college	process	un@l	
the	second	semester	of	junior	year	
so	that	students	remain	focused	in	
the	moment	and	on	the	Field	
experience	rather	than	on	the	
horizon.	This	approach	to	the	
college	process	supports	the	
school’s	goal	of	crea@ng	superb	
adults	who	understand	the	values	
of	hard	work,	lifelong	learning,	and	
community.	An	alumnus	summed	it	
up	well:	“If	it	weren’t	for	The	Field	
School,	I	would	have	taken	the	least	
risky,	most	narrow	path	that	
opened	in	front	of	me.”	

More	details	about	the	school’s	
program	may	be	found	on	the	
website:	www.fieldschool.org.

http://www.fieldschool.org
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THE	OPPORTUNITIES	AND	CHALLENGES
The	third	Head	of	School,	Lori	Strauss,	arrived	in	July	2020	from	Los	Angeles	where	she	had	been	the	
Associate	Head	of	School	at	Wildwood	School,	a	K-12	coed,	day	school	of	740	students.	The	faculty,	staff,	
administra@on,	students,	parents,	and	trustees	recognize	that	a	meaningful	transi@on	is	underway	with	
Lori’s	appointment.	Lori	has	her	Bachelor	of	Arts	from	American	University	with	a	major	in	psychology	
and	her	Master’s	in	Social	Work	from	UCLA.	She	is	commi6ed	to	working	in	collabora@on	with	the	board,	
faculty,	staff,	and	administra@on	to:

! Balance	a	deep	understanding	of	and	respect	for	the	tradi@ons	and	founding	principles	of	Field	
with	an	innova@ve	approach	to	current	needs	and	future	poten@al	ensuring	the	school	remains	
uniquely	posi@oned	for	success	within	the	Washington,	D.C.	independent	school	landscape

! Preserve	the	culture	of	Field,	including:
a. Close	rela@onships	between	students	and	faculty/staff	at	the	heart	of	the	Field	

experience
b. Acceptance	of	and	support	for	students	with	diverse	learning	needs
c. Focus	on	student	self-discovery	and	honoring	the	individual

! Lead	the	community	to	deliver	on	the	promise	of	the	2018	Strategic	Plan	and	the	50th	
anniversary	of	the	school	in	2022-23

! Recruit,	develop,	support,	and	retain	high	quality	professional	faculty	and	staff
! Work	with	the	Board	of	Trustees	to	build	Field’s	endowment	and	overall	advancement	efforts
! Reinforce	and	grow	a	culture	of	philanthropy	through	joyful	personal	involvement	in	fundraising;	

opportuni@es	abound	to	move	the	program	forward,	and	build	upon	the	legacy	that	has	been	
established.	Ini@a@ve	will	yield	immediate,	posi@ve	results.

Director of Advancement
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FIELD	AT-A-GLANCE

Grades 6-12 350 Students

Campus Size: 10.5 Acres

Average Class Size: 11 Students

2021-2022 Budget: $19 Million

2022-2023 Tuition: $52,270

Financial Aid: $2.5 Million

Annual Giving: $1.1 Million
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Posi%on	Type	and	Benefits:	This	is	a	
full-@me,	non-exempt	posi@on.

Reports	to:	Head	of	School

Direct	Reports:	Associate	Director	of	
Advancement,	Director	of	Annual	
Giving,	Database	Manager

Posi%on	Overview:	The	Director	of	
Advancement	will	be	responsible	for	
establishing	the	strategic	goals	and	
implementa@on	plans	for	the	
Advancement	Office	in	collabora@on	
with	the	Head	of	School,	the	
Development	Commi6ee,	and	the	
Board	of	Trustees.	The	Director	will	
be	responsible	for	overseeing	and	
growing	the	school’s	annual	fund,	
major	giving,	and	alumni	outreach.	
The	Director	will	explore	and	execute	
plans	for	both	an	endowment	and	
capital	campaign	in	the	coming	
years.	The	Director	will	oversee	day-
to-	day	advancement	opera@ons,	
managing	a	four-member	team	of	
talented	staff	in	various	roles	
including	an	associate	director,	
annual	giving	director,	and	database	
manager.	

The	Director	of	Advancement	
reports	to	the	Head	of	School	and	is	
a	member	of	Field’s	senior	
leadership	team.	The	Director	needs	
to	thoroughly	understand	and	be	
suppor@ve	of	the	school’s	underlying	
mission.	Achieving	the	financial	
resources	and	genera@ng	goodwill	to	
advance	the	school’s	mission	will	

require	high-level	independent	
judgment	and	problem-solving	
abili@es.	Crea@ve	and	innova@ve	
thinking	is	required	regularly	in	order	
to	develop,	redesign	or	restructure	
Advancement	processes	and	
procedures.	Du@es	and	tasks	in	this	
posi@on	are	varied	and	complex.	The	
posi@on	works	on	whole	problems	or	
projects.
	
Du%es	and	Responsibili%es:

● Build,	lead,	and	manage	the	
advancement	team	of	
employee	staff,	volunteers,	
and	consultants/
independent	contractors	
responsible	for	advancement	
and	communica@ons.

● Lead	and	manage	staff	and	
volunteers	in	the	building	
and	execu@on	of	a	robust	
giving	program	including	the	
@mely	and	successful	
execu@on	of	the	annual	
giving	program.

● Determine	how	to	elicit	new	
approaches	to	all	
advancement	ac@vi@es	
eschewing	conven@onal	
fundraising	prac@ces	when	
appropriate,	ensuring	a	
growth	mindset	approach	in	
office	strategies	so	that	The	
Field	School’s	advancement	
opera@on	evolves	as	a	model	
of	advancement	for	all	
independent	schools.

● Lead	the	Advancement	staff	
to	ensure	the	regular	and	
accurate	use	of	the	school’s	
prospect	tracking	system	
and	other	shared	data	

resources	to	ensure	
transparency,	collabora@on,	
and	accurate	data	on	
fundraising	ac@vity	across	the	
school’s	Advancement	team	
with	respect	to	poten@al	
prospects	and	donors.

● Lead	and	manage	staff	and	
volunteers,	in	coordina@on	
with	the	Admissions	
Department,	to	ensure	@mely	
and	successful	onboarding	of	
new	families.

● Manage	and	maintain	
effec@ve	data	resources	in	
coordina@on	with	the	
Business	Office	and	
Admissions	Office.	Ensure	the	
reliability	and	accuracy	of	
systems	for	giq	accoun@ng	
and	acknowledgment,	pledge	
collec@on,	Business	Office	
reconcilia@on,	prospect	
research	and	prospect	
management	to	support	the	
department’s	ini@a@ves.

● Maintain	comprehensive	
knowledge	of	all	school	and	
department	ini@a@ves	to	
make	the	best	decisions	for	
department	and	donors.

● Manage	the	Advancement	
office	income	and	expense	
budgets.

● Serve	as	the	lead	staff	
member	for	the	Board’s	
Development	Commi6ee.

● Par@cipate	in	the	Board’s	
Finance	and	Buildings	&	
Grounds	Commi6ees.

● Regularly	a6end	mee@ngs	of	
The	Field	School’s	Board	of	
Trustees.
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QUALIFICATIONS	AND	COMPETENCIES

● Commitment	to	The	Field	School’s	mission
● A	proven	track	record	of	progressively	

challenging	fundraising	success,	including	
annual	opera@ng	support,	major	giqs,	
capital	campaigns	and	planned	giving;	
experience	in	alumni	rela@ons	in	Asia	a	
plus

● Strong	and	demonstrated	success	in	
leading,	managing	and	dealing	
diploma@cally	and	comfortably	with	a	
diverse	community	of	parents,	students,	
alumni,	volunteers,	partners	and	
colleagues	and	have	the	presence,	
demeanor,	and	communica@on	skills	
necessary	to	represent	all	of	The	Field	
School	cons@tuency	effec@vely;	excellent	
responsiveness	to	all	cons@tuencies

● Vision,	crea@vity,	flexibility,	and	the	
capacity	to	develop	a	departmental	
strategic	plan	for	raising	philanthropic	
support	to	execute	the	school’s	strategic	
plan

● Core	belief	in	leading	diversity,	equity,	and	
inclusion	work	forward	in	schools;	works	
with	the	Director	of	Diversity,	Equity	and	
Inclusion	on	community	building	events

● The	personality,	energy,	intellectual	

integrity,	warmth	and	leadership	ability	to	
inspire	a	school	community;	posi@ve,	
passionate,	can-do	spirit

● Understanding	of	independent	school	
communi@es	and	culture,	including	an	
eagerness	to	work	hard	as	both	leader	and	
team	member

● The	ability	to	meet	deadlines	within	context	
of	a	complex	office/school/community	
calendar

● Independent	school	experience	is	highly	
desirable

● Leads	from	the	front,	confronts	challenges	
head-on	with	appropriate	transparency,	
building	trust	across	all	cons@tuent	groups	
within	the	school	community

● Desire	to	be	visible,	engaged,	and	an	
op@mis@c	presence	within	the	Field	
community	and	greater	DC

● Excellent	oral,	wri6en	communica@on	and	
presenta@on	skills

● Ac@ve	 engagement	 i n	 p ro fe s s i ona l	
development	 and	 understanding	 of	 current	
best	prac@ces

● Database	(CRM),	prospect	research,	and	
general	technology	experience	required	–	
Raiser’s	Edge/NXT	experience	strongly	
preferred

● Demonstrated	ability	to	use	good	judgment	
and	maintain	confiden@ality

● Personable,	posi@ve,	helpful	personality;	
customer-service	mindset

● Sensi@vity,	discre@on,	and	a	sense	of	humor
● Detail	oriented	with	excellent	organiza@onal	

skills
● Ability	to	manage	and	priori@ze	mul@ple	

responsibili@es	simultaneously
● Ability	to	manage	compe@ng	demands,	and	

adapt	to	frequent	or	unexpected	changes
● Ac@ve	listener	and	skillful	communicator	who	

is	approachable,	empathe@c,	and	
compassionate

● Effec@ve	manager	of	people	and	resources	
who	hires	well	and	delegates	appropriately

● Bachelor’s	degree	required	and	relevant	
advanced	degree	preferred
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Compensa%on	and	Benefits:	Star@ng	
compensa@on	package	includes	a	compe@@ve	
salary	dependent	on	experience,	plus	a	robust	
benefits	package	comprising	generous	
professional	development	opportuni@es,	a	
re@rement	plan,	as	well	as	medical	insurance,	paid	
vaca@on,	and	holidays.

Work	Environment:	Employees	may	be	asked	to	
perform	their	work	du@es	at	home	and/or	on	
campus.	In	both	seSngs,	the	employee	is	required	
to	maintain	a	professional	environment.	If	
employees	are	required	to	work	remotely	due	to	
campus	closure,	they	are	expected	to	be	present	
and	accessible	for	the	en@re	workday.

Physical	Demands:	While	performing	the	du@es	of	
this	job,	the	employee	is	regularly	required	to	talk	
and	hear.	This	posi@on	is	ac@ve;	it	requires	
standing	and	walking,	including	stairs.	

Travel:
Local	and	regional	travel	as	needed.

This	job	descrip3on	is	not	designed	to	cover	or	
contain	a	comprehensive	lis3ng	of	ac3vi3es,	
du3es,	or	responsibili3es	that	are	required	of	the	
employee.	Other	du3es,	responsibili3es,	and	
ac3vi3es	may	change	or	be	assigned	at	any	3me	
with	or	without	no3ce.

Director of Advancement
Start Date: July 1, 2022

THE FIELD SCHOOL

APPLICATION

Deadline	for	Applica%on	is	March	31,	2022

Applica@on	submission	screening	and	interviews	will	be	
completed	on	a	rolling	basis	un@l	filled.

The	Field	School
2301	Foxhall	Road,	N.W.
Washington,	D.C.	20007
202.295.5800

The	Field	School	is	an	equal	opportunity	employer	and	
does	not	discriminate	on	the	basis	of	sex,	race,	age,	
na@onal	origin,	ethnic,	background,	disability	or	any	
other	characteris@c	protected	by	law.	The	successful	
candidate	will	receive	a	compensa@on	package	that	
includes	a	highly	compe@@ve	salary	plus	generous	health	
and	re@rement	benefits.

Background	Check
Prior	to	submiSng	your	resume	for	this	posi@on,	please	
read	it	for	accuracy.	RG175	verifies	academic	creden@als	
for	its	candidates	and	conducts	a	thorough	review	of	
candidates’	social	media	presence.	The	Field	School	will	
conduct	thorough	background	checks	prior	to	finalizing	
an	offer.	

Interested	candidates	may	apply	online	at	h6ps://
rg175.com/candidate/signup.
The	applica@on	includes:

• Cover	le6er	explaining	interest	in	The	Field	
School

• A	fully	updated	Resume/CV
• A	wri@ng	sample	that	may	be	a	personal	

statement,	an	ar@cle	for	a	school	publica@on,	a	
recent	speech	or	a	submi6ed	scholarly	ar@cle—	
whatever	can	help	inform	the	Search	Commi6ee	
of	exper@se,	interests,	academic	focus	and/or	
experience.

• Five	current	references

Please	do	not	hesitate	to	call	or	e-mail	Jim	PaSson,	
805.708.4990	/	jpaSson@rg175.com	with	ques@ons.	We	
are	grateful	for	your	interest	in	The	Field	School	and	look	
forward	to	learning	more	about	your	background	and	
experience.

https://rg175.com/candidate/signup
https://rg175.com/candidate/signup
mailto:jpattison@rg175.com

